Steps for UCLA Postdocs to take when planning maternity leave:

An Example of Maximum Maternity Leave (with pay) for UCLA Postdocs

60% salary 5 weeks 100% 100% Sa
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*Posidoctoral Scholars with benefits through "*Postdocioral Scholars are eligible for 12 days paid sick *“Postdoctoral Scholars are eligible
GP & A can apply for Shori-Term Disability. 0% leave per 12 month appointment, 1 day/month in for 20 days of paid leave per year
of salary (up to $1000 per weak) is paid for up to proportion to number of months worked. Paid sick leave of sarvice. Year starts from day of
5 weeks with a normal pregnancy, beginning one can be used during matemity leave. Unused sick leave is appointment. Leave days do not
week aftar the and of full-time pay. carfed forward 1o subseguent postdoc appointment. carry from year to year.

Postdocs have the option of using accumulated paid sick leave or paid time-off days during the 7 days of 0% salary before Shorl-Term Disability

payments begin. Postdocs may also use sick leave or time-off days during the 5 weeks of Short-Term Disability payments fo receive 100% salary.
With a normal pragnandy, aligibility for Short-Tarm Disability ends 6 weeks following birth, whather or not sick leave or paid time-off is used during
this period. Short-Term Disability can be extended on the recommendation of a physician. Following the end of the Short-Term Dizability Period,

paid sick leave or ime-off days can be used to extend leave, if desired. Be sure to keep your department personnel office informed of changes in
your leave schedule.



UCLA Postdoc Maternity Leave Can Consist of Three Types of Paid Leave:

) . Postdoctoral Scholars with benefits through GP&A can apply for Short-Term
Short-Term Dlsablllty Disability. 60% of salary (up to $1000 per week) is paid for up to 5 weeks with
a normal pregnancy, *beginning 1 week after the end of full-time pay.
Postdoctoral Scholars are eligible for 12 days paid sick leave per 12 month
- - appointment, 1 day/month in proportion to number of months worked. Paid
Paid Sick Leave sick leave can be used during matemity leave. Unused sick leave is carried
forward to subsequent postdoc appointment.

Postdoctoral Scholars are eligible for 20 days of paid leave (vacation days) per
Paid Time-Off year of service. Year starts from day of appointment. Paid time-off days do not
carry over from year to year.

Postdocs Can Choose Different Combinations of Paid Leave to Make Up Maternity Leave

Postdoc A: Wants maximum leave time, utilizing all paid options .
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Postdoc B: Wants to use sick leave to cover salary during first week of disability
L

100% 100% sick 100% sick leave 100% time-off ¥ Back to work
60% 60% disability
Wants to add accumulated:
0% disability 15 sick days
0% 8 paid time-off days
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.E Postdoc C: Wants to use paid time-off to cover salary during first week of sick leave
|
3 100% 100% time-of] 100% sick leave 100% paid time-ofit Back to work
o 60% 60% disability
E‘ Wants to add accumulated:
0% disability 10 sick days
% 0% 16 paid time-off days
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Postdoc D: Wants to use some sick leave days to increase salary during disability eligibility
L

100% 100% sick leave 100% sick leave 100% time-off ¥ Back to work
Eu% B0% disability
Wants to add accumulated:
e 15 sick days
0% 0% disability 8 paid time-off days
Postdoc E: Wants to save all sick/time-off days for the future
100%
B0% disability
60% | Wants to SAVE accumulated:
Back to work 5 sick days
0% O disabilty 17paid time-off days
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